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UNDP's Gender Inequality Index

While East Asia and the Pacific are the 

second best performing region in the GII,

there are marked intra-regional variations

Asia-Pacific members of the OECD far 

outperforming other countries in the 

region 

LDCs  - National progress is severely 

eroded due to gender inequalities and lack 

of women's empowerment

World Economic Forum's Global

Gender Gap Index

East Asia and Pacific  - gender gap of 32% and 

163 years to close gender gaps 

Only two countries in the Asia-Pacific region 

are in the top 20 GGI performers ̙ New 

Zealand and the Philippines

Gender equality in Asia and the Pacific
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Japan: Gender wage gap: 23.5% 



Root caused for gender inequality in Asia and the Pacific
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Significant biases in legal structures and systems

Discriminatory gendered social norms and values 

World's lowest rates of political representation

Lack of women’s empowerment in the Asia-Pacific region is due to 

World's highest rates of gender-based violence



Covid 19 is disproportionately affecting women 

and increasing inequalities (low-paying jobs, 

insecure livelihoods). COVID-19 will push 47 

million more women and girls into extreme 

poverty by 2021: poverty reduction efforts will 

need a renewed focus on women.

Current context – Energy access, clean energy and livelihoods
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Tremendous progress on energy access: In Asia average 

electrification rate rose from 80%(2000) to 92% (2017). But 

large populations are not covered yet.

In 2016, 60% of the population had access to clean 

cooking energy (83% in urban areas, 37% in rural areas).

Exposure to smoke from cooking fuels contributes to 3.8 

million premature deaths each year



Barriers to participation - perception of
gender roles, cultural and social norms, hiring 

practices, limited awareness of gender imbalance 

within the energy sector.

Gender Representation in Energy

About 20 countries 
have a gender focal 
point in Ministries 
of Energy (as of 
2015)

Women represent 32% of 
employees in

RE organizations -

compared to  22% in
oil and gas sector 

Global Energy 
Talent Index:  
women are 14% of 
RE workforce 
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45% of administrative 
positions 

28% of STEM jobs

35% in non-STEM
technical jobs 



Regional comparison of 192 national energy documents
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Integrating gender equality principles in national energy policies 
and frameworks
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Women’s employment in renewable energy sector
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Women's entrepreneurship in renewables could 

be key to building back better and reducing 

poverty
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Limited access to financial and business services 

"íí±lȺȡ ȺĊ± ôȉƶʞȺĊ ƶí ȉɔȉ"Ŵ ʞƶƌ±Ɩ̃ȡ bɔȡĜƖ±ȡȡ±ȡ˱

However, women’s energy enterprises are 

hindered by several factors

Barriers to education, training and information translate 

into weaker business skills and low confidence.

ʝƶƌ±Ɩ̃ȡ bɔȡĜƖ±ȡȡ±ȡ "ȉ± Ŵ"ȉô±Ŵʲ ĜƖíƶȉƌ"Ŵˮ "Ɩ|

hence are left out of extension and business development services

Discriminatory laws, regulations and social norms 

prevent women from starting and consolidating viable businesses
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What does an intervention package in support 
of women's energy enterprises look like?
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Women's energy entrepreneurship: Scaling up strategies 
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With training institutions to 
design regular skill development, 

mentorship programmes

Design of sustainable funds 
with financing instutions and 

multilateral partners and 
private sector

With national initiatives, 
green growth and climate 

change strategies

Connecting with other 
networks for 

knowledge sharing


